
 
 Full Time Teacher – St. Mary School Taber  
 Head Caretaker – St. Mary School Taber 
 Casual Library Clerk – Pincher Creek 
 Caretaker – St. Francis Junior High School 
 Substitute Teachers  
 Relief Caretakers 
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Our  

Mission  

Statement 
 

We are a Catholic Faith 

Community, dedicated 

to providing each 

student entrusted to 

our care with an 

education rooted in 

the Good News of 

Jesus Christ.  

 

 

Guided by the Holy 

Spirit, in partnership 

with home, parish and 

society, our schools 

foster the growth of 

responsible citizens 

who live, celebrate and 

proclaim their faith.  

Our Catholic Faith is 

the foundation of all 
that we do.  



 

If you can DREAM it ~You can DO it!  

 
It is important to acknowledge the many excellent accomplishments of 

our staff and students. Please join in congratulating the following on 

their achievements. 

 

 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

HOLY SPIRIT STARS 

Congratulations to St. Mary Taber student Evan Untereinter  for his first 
place finish in the recent 4-H speak offs. 

 
We would like to acknowledge Our Lady of the Assumption student  

Emily Hill as the CEO of the school's Junior ATB branch.  
She will also be taking part in a presentation on the ice at the upcoming 

Lethbridge Hurricanes game (February 14th). 
 

Congratulations to St. Teresa of Calcutta School students Sophia Lavoie 
and Lily Quinonez on their team’s 1st and 2nd place finishes at the Extreme 

Cheer Sensation competition. They are both on their way to Florida to 
compete later this year.  

 
Congratulations to St. Teresa of Calcutta School student Isabelle Toledo 

who placed 2nd overall at the Gymnastics Exelta Cup in Red Deer.  



 
 
 
 
 
 
 
 
 
 
 
 
 
FULL TIME TEACHER – St. Mary School Taber  
This position is open to all internal and external candidates. External applicants must provide a current police 
information (including vulnerable sectors) check, and a current intervention record check prior to employment, if 
chosen as the successful candidate. 

 
We currently are looking to hire a temporary 1.0 FTE full time teacher at St. Mary School in Taber to commence February 
24, 2020 and terminate April 3, 2020 or upon return of the permanent employee whichever comes first, with the possibility 
of extension. The candidate should have experience in teaching a variety of courses including English 30-1/10-1, 
French/Art 6, Art 9/10/20/30. This position is covered by our ATA collective agreement. 

 
 
 
 
HEAD CARETAKER   
This position is open to all qualified internal and external candidates.  If chosen as the successful candidate, 
external applicants must provide a current police information (including vulnerable sectors) check, and a current 
intervention record check prior to receiving a contract. 
 
We currently are looking to hire a 40.0 hour per week full time Head Caretaker with the initial assignment at St. Mary 
School in Taber, commencing as soon as possible, official start date to be determined.  This position is covered by our 
CUPE 290 collective agreement. Visit our website to view the agreement and job description. 

 

 
 
 
 
 
CASUAL LIBRARY CLERK – Pincher Creek 
This position is open to all qualified internal and external candidates.  If chosen as the successful candidate, 
external applicants must provide a current police information (including vulnerable sectors) check, and a current 
intervention record check prior to receiving a contract.   
 
The Holy Spirit Catholic Board of Education has an opening for a casual Library Clerk in Pincher Creek. This position is 
covered by the CUPE 1825 collective agreement.  

 
 

 
 
 
 
CARETAKER - St. Francis Junior High School 
This position is open to all qualified internal and external candidates.  If chosen as the successful candidate, 
external applicants must provide a current police information (including vulnerable sectors) check, and a current 
intervention record check prior to receiving a contract. 
 
We currently are looking to hire a 40.0 hour per week caretaker with the initial assignment at St. Francis Junior High 
School in Lethbridge. This position will commence as soon as possible, official start date to be determined. This is a 
weekday evening shift, under the direction of the Head Caretaker and covered by our CUPE 290 collective agreement. 
Visit our website to view the agreement and job description. 
 
 

 
 
 
 
 

View Details 

View Details 

View Details 

View Details 

https://www.holyspirit.ab.ca/UserFiles/Servers/Server_20670192/File/Division/Career%20Opportunities/Collective%20Agreements/Holy_Spirit_Collective_Agreement_-_TEBA_reviewed_April_9_2019.pdf
https://www.holyspirit.ab.ca/UserFiles/Servers/Server_20670192/File/Division/Career%20Opportunities/Collective%20Agreements/290_Holy_Spirit_Roman_CSRD_No4_Sep_1_2018-Aug_31_2021_final_for_review.pdf
https://www.holyspirit.ab.ca/UserFiles/Servers/Server_20670192/File/Division/Career%20Opportunities/Job%20Descriptions/CUPE%20290/Head%20%20Caretaker%20job%20description.pdf
https://www.holyspirit.ab.ca/UserFiles/Servers/Server_20670192/File/Division/Career%20Opportunities/Collective%20Agreements/1825_&_Holy_Spirit_RCSRD_No_4_2017Sep1-2020Aug31_FINAL_with_LOU4.pdf
https://www.holyspirit.ab.ca/UserFiles/Servers/Server_20670192/File/Division/Career%20Opportunities/Collective%20Agreements/290_Holy_Spirit_Roman_CSRD_No4_Sep_1_2018-Aug_31_2021_final_for_review.pdf
https://www.holyspirit.ab.ca/division/career_opportunities/application_forms/CUPE290_job_descriptions
https://www.holyspirit.ab.ca/division/career_opportunities/caretaker_sfjh
https://www.holyspirit.ab.ca/division/career_opportunities/casual_library_clerk
https://www.holyspirit.ab.ca/division/career_opportunities/full_time_teacher
https://www.holyspirit.ab.ca/division/career_opportunities/head_caretaker


 
 
 
 
 
 
 
SUBSTITUTE TEACHERS  
Successful candidates must provide a current police information (including vulnerable sectors) check, and a 
current intervention record check prior to employment. 
 
The Holy Spirit Catholic Board of Education has openings for substitute teachers. This position is covered by our ATA 
Collective agreement. Visit our website for further details. 

 
 

 
 
 
RELIEF CARETAKERS 
Successful candidates must provide a current police information (including vulnerable sectors) check, and a 
current intervention record check prior to employment. 
 
The Holy Spirit Catholic Board of Education has openings for Relief Caretakers at our Division schools: City of Lethbridge, 
Taber, Bow Island, Coaldale, Picture Butte and Pincher Creek. This position is covered by our CUPE 290 collective 
agreement. Visit our website for further details. 
 

 

                                 

 

 

 

 

 

 

                                                               

View Details 

View Details 

https://www.holyspirit.ab.ca/UserFiles/Servers/Server_20670192/File/Division/Career%20Opportunities/Collective%20Agreements/Holy_Spirit_Collective_Agreement_-_TEBA_reviewed_April_9_2019.pdf
https://www.holyspirit.ab.ca/UserFiles/Servers/Server_20670192/File/Division/Career%20Opportunities/Collective%20Agreements/290_Holy_Spirit_Roman_CSRD_No4_Sep_1_2018-Aug_31_2021_final_for_review.pdf
https://www.holyspirit.ab.ca/division/career_opportunities/substitute_teachers
https://www.holyspirit.ab.ca/cms/One.aspx?portalId=20670276&pageId=23175361

