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ACCOUNTABILITY STATEMENT

The Annual Education Results Report for Holy Spirit Catholic School Division for the 2022/2023 school year was prepared under the direction of the Board in
accordance with the responsibilities under the Education Act and the Fiscal Planning and Transparency Act. The Board is committed to using the results in this
report, to the best of its abilities, to improve outcomes for students and to ensure that all students in the school authority can acquire the knowledge, skills and

attitudes they need to be successful and contributing members of society. This Annual Education Results Report for 2022/2023 was approved by the Board on
November 29, 2023.

Dr. Carmen Mombourquette, Board Chair (original signed)

THE DIVISION’'S FOUNDATIONAL STATEMENTS

Our Mission Our Vision

We are a Catholic Faith Community
dedicated to providing each student entrusted to our care
with an education rooted in the Good News of Jesus Christ.

Holy Spirit Catholic Schools....

Christ-centered learning communities where students

are *cherished and achieve their potential.
Guided by the Holy Spirit,

in partnership with home, parish and society,
our schools foster the growth of responsible citizens

*cher-ish vt 1. to cling to the idea of; 2. to hold dear;
who will live, celebrate and proclaim their faith.

3. to protect and foster

Our Catholic Faith is the foundation of all that we do.



We Value
All God’s Children
e« We nurture the inherent spiritual, moral, intellectual, social, creative, physical and emotional giftedness of everyone in our schools.
e We honor diversity.
e Our schools provide a welcoming, safe and accepting sanctuary.
Excellence in Learning
e We provide opportunities for each and every student to discover and become the person God created him/her to be.
e We will implement best practices in education to support the learning needs of all students.
e We support and encourage the continued professional growth and reflective practice of all staff.
e« We will promote continuous improvement in all schools and areas of the division to foster high quality Catholic education.
Sacramentality
We see God and the wonder of God’'s work in everything we do and in all the people we encounter.
As disciples of God, we model Christ to the world.
We celebrate the presence of God in our schools through prayer, liturgy and symbols of our faith.
We practice Christian fellowship.
We promote and practice charity and social justice, based on the teachings of Jesus Christ.
We believe in the importance of the sacraments and encourage the participation of our students and their families in parish life.
Our Collaborative Community
 We share the responsibility of education with our students, staff, parents, parish and the community at large.
e We encourage and appreciate the active involvement of all who share in the mission of educating students in our schools.
e We are committed to engaging our stakeholders and will be receptive to and respectful of their input.
Ministry
e We employ people who share our commitment to our Catholic faith and the promotion of Gospel values so that our schools
provide living witness to Jesus Christ.
We honour the commitment and effort our staff members provide to Catholic education.
We actively participate in the mission of the Church.
We provide opportunities for faith development.
We encourage and support the constitutional right to Catholic education.
Stewardship
We respect and protect God’s creation.
We ensure that our resources and efforts best serve the needs of all our students.
We are accountable to our supporters and will operate in a fiscally responsible manner.
We ensure that decisions are both fact and policy driven.
We support and provide processes which promote fair and objective decision-making through a Catholic perspective.
We are open and transparent.




PROFILE OF THE SCHOOL AUTHORITY

The Holy Spirit Roman Catholic Separate Regional Division No. 4 was originally created through the woluntary regionalization of five (5) Catholic School Boards
(Coaldale, Lethbridge, Picture Butte, Pincher Creek and Taber), emerging as an official entity on December 30, 1994. On September 1, 2014 the Bow Island
Catholic School District also joined the division. In 2019, the name of the school division was updated to The Holy Spirit Roman Catholic Separate School Division.

The Board of Trustees is comprised of nine (9) trustees, who represent the division’s following five (5) wards:

Coaldale (Ward 1) 1 trustee
Lethbridge (Ward 2) 5 trustees
Picture Butte (Ward 3) 1 trustee
Pincher Creek (Ward 4) 1 trustee
Taber and Bow Island (Ward 5) 1 trustee

The Board Office is located in Lethbridge. The daily administration of the school division is carried out by the Superintendent of Schools, who also senes as the
Chief Executive Officer to the Board. The Superintendent is assisted by a senior administrative leadership team consisting of the Deputy Superintendent,
Secretary-Treasurer, Director of Learning, Director of Religious Education, Director of Support Senices and Director of Finance. These personnel, along with
school administration, comprise the Learning Leadership Team for the school division.

Holy Spirit Catholic School Division provides educational programs and senices to 5076 students from Kindergarten to Grade 12, as well as an additional 225
early learning program children and 12 international students (September 30, 2022 enroliment). As of September 30, 2022, the division employed 530 people in
a wide variety of full and part time positions and in various capacities. The budgeted teaching component for the school division for 2022/2023 was 273 Full Time
Equivalent (FTE). In addition, the school division has budgeted to employ 225.33 FTE support staff members; which includes secretarial, clerical, educational
assistants, maintenance, custodial and central office staff.

The actual 2022/2023 operating expenditures for the school division was $65,412,762.



The school division is responsible for the operation of sixteen (16) schools and one (1) outreach school, which range in size from 62 to 920 students. Our schools,
their grade levels and the communities they sene are as follows:

SCHOOL GRADE CONHGURATION LOCATION
St. Michael’s Early Learning—12 Bow Island
St. Joseph Early Learning—9 Coaldale
CARE Campus 7-9 Lethbridge
Catholic Central High (Eastand West Campuses) 10-12 Lethbridge
Children of St. Martha Early Learning—6 Lethbridge
Ecole St. Mary Early Learning—6 Lethbridge
Father Leonard Van Tighem Early Learning—9 Lethbridge
Our Lady of the Assumption Early Learning—6 Lethbridge
St. Francis 7-9 Lethbridge
St. Patrick Fine Arts K-6 Lethbridge
St. Paul Early Learning—6 Lethbridge
St. Teresa of Calcutta Early Learning—6 Lethbridge
Trinity E-Learning School 7-12 Lethbridge
St. Catherine Early Learning-9 Picture Butte
St. Michael’s Early Learning—12 Pincher Creek
St. Mary's 6-12 Taber
St. Patrick Early Learning-5 Taber

RESULTS ANALYSIS

The most recent Annual Education Assurance Report (AEAR) can be found here. This document, based on the Board's priorities, which was identified in a
Strategic Planning Session held in May of 2020, is used to support and provide rationale for the goals, outcomes and strategies in the Three Year Education
Plan. During this process, the Ministry’s 2022-2025 Business Plan was extensively reviewed to ensure there was alignment between provincial and local priorities
and outcomes. Specifically, the Holy Spirit Catholic School Division ensured that our priority of First Nations Métis & Inuit Education for all was at the forefront of
our work.



https://cdnsm5-ss10.sharpschool.com/UserFiles/Servers/Server_20670192/File/Resources_Publications/Reports_Plans/AERR/2021-22%20Approved%20Annual%20Education%20Assurance%20Report.pdf
https://www.holyspirit.ab.ca/UserFiles/Servers/Server_20670192/File/Resources_Publications/Reports_Plans/Board_Strategic_Priorities/Strategic%20Priorities%202020-23%20Final.pdf
https://open.alberta.ca/dataset/cea65c12-a239-4bd9-8275-3ab54d84f5b3/resource/66b4f94b-b654-4fea-a335-69ffdcece73b/download/edc-education-business-plan-2022-25-english.pdf

STAKEHOLDER ENGAGEMENT

With support from the Executive Team, the Board of Trustees engaged in a Strategic Planning Session on February 24, 2023 to determine the Board's Key
Priorities. In March of 2023, stakeholders including community members were then invited to participate in an online surwey that was sent out through email to
all parents and staff and again via social media platforms to allow other stakeholders to become engaged in the process. The purpose of the engagement was
to provide thoughts / insights and assist our organization in identifying goals that would inform our priorities.

A complete report of the data collected from this engagement was shared with the school division’s stakeholders through website and social media channels.
This report is also available on the division’s website, which may be accessed from our main website (http://www.holyspirit.ab.ca) under the “Resources &
Publications” tab, by selecting “Reports & Plans” (https://www.holyspirit.ab.ca/resources_publications/reports_plans).

FINANCIAL REPORTING

Finances within a school division must always be a reflection of what a school division values. In order to support excellence in learning and assure that each
student has opportunities to become the person God has created them to be, our financial allocations support a maximum allotment of dollars to the classroom
and complete equity within the distribution of these dollars. A Financial Ovenview for 2022-2023 has been prepared, summarizing the division’s audited financial
statements, budget, and facility and capital plans for the 2022-23 school year.

The Holy Spirit Catholic School Division also maintains all current and archived audited financial statements, budgets, and c apital plans on the division website:
https://www.holyspirit.ab.ca/resources_publications/reports_plans. This information may also be accessed from our main website (http://www.holyspirit.ab.ca)
under the “Resources & Publications” tab, by selecting “Reports & Plans.”

IMR EXPENDITURE PLAN AND CAPITAL PLAN

The IMR Expenditure Plan is linked as shown as is the division’s Capital Plan.

WHISTLEBLOWER PROTECTION

In keeping with the Public Interest Disclosure Act (PIDA) legislation, which came into force on June 1, 2013, the Holy Spirit Catholic School Division’s Board of
Trustees approved the implementation of Policy 21: Public Interest Disclosure (Whistleblower Protection) on September 25, 2013. This policy may be found on
the division website (https://www.holyspirit.ab.ca). Under the “Resources & Publications” tab, select “Policies & Procedures” and then “Policies.”



https://cdnsm5-ss10.sharpschool.com/UserFiles/Servers/Server_20670192/File/Resources_Publications/Reports_Plans/Public_Consultation/BalancingActPrioritize_March2023.pdf
http://www.holyspirit.ab.ca/
https://www.holyspirit.ab.ca/resources_publications/reports_plans
https://cdnsm5-ss10.sharpschool.com/UserFiles/Servers/Server_20670192/File/Resources_Publications/Reports_Plans/AERR/Final%20AERR%20Report%202022-2023.pdf
https://www.holyspirit.ab.ca/resources_publications/reports_plans/financial_reporting
http://www.holyspirit.ab.ca/
https://cdnsm5-ss10.sharpschool.com/UserFiles/Servers/Server_20670192/File/Resources_Publications/Reports_Plans/Capital_IMR/Holy%20Spirit%20Catholic%202023%20to%202026%20IMR%20and%20CMR%20Plans.pdf
https://cdnsm5-ss10.sharpschool.com/UserFiles/Servers/Server_20670192/File/Resources_Publications/Reports_Plans/Capital_IMR/Three%20Year%20Capital%20Plan%202024%202027.pdf
https://cdnsm5-ss10.sharpschool.com/UserFiles/Servers/Server_20670192/File/Resources_Publications/Policies_Procedures/Policies/2021-2022/Policy%2021%20-%20Public%20Interest%20Disclosure%202019_20.pdf

ASSURANCE DOMAIN: Local & Societal Context

Priority Outcome Outcome Outcome Outcome

Staffandstudents will Staff and students will developa The culture of our schools will Students and staff will growin

i . i deeper understanding of the grow in reflecting an authentic their personal faith life
grow in their faith and Catholic faith anddemonstratean Catholic identity

experience the increased value of Catholic
i . Education
richness of Catholic
Education Measures

e Faith Plan Inventories

e Surveys following faith formationevents

® OurSCHOOL Survey forstudent feedback

e Anecdotal/qualitative data (local narratives)

Report - Telling our Story

Holy Spirit Catholic Schools have traditionallyhad strong results in thes e measures thatindicate students, parents, andstaff appreciate the Catholic
identity of their schools, and the Catholic culture of our school division. In 2022-2023, the division begana new Three Year Faith Plan, “Arise! Pilgrims of
Hope.” The callfor yearonewas to Arise!, and inthis yearwe focused on finding and listening to God in our Hearts. We focused in particular on our
Catholic Worldview and Spirituality of Communion (5 Marks of Excellent Catholic Schools)as well as the Spiritual Works of Mercy. Akey component of
this work was the continued use of Faith PlanInventories that were created by our Division Religious Education Committee. These inventories focus
through the calls to action on aspects of Catholicidentity presentin ourschools,and serveas a diagnostic reflectionand planning tool for schools
(currentstatus - areas of growth - plan of action - reflection) that assistinthe development of school continuous improvement plans in this priority.
® Onemonthly newsletter was provided to schools, staff, and community to support their personal faithlife and understanding of the faith. Each
newsletter had consistentcomponents, includinginformationabout a Saint, a Spiritual Work of Mercy, a Fruit of the Spirit, and weekly Gos pel
reflections. Tools specificto students, including saint cards, were devel oped and distributed.
Four common faith formation moments were created and delivered to all staff and students through the course of the year.
Staff were alsosupported in theirown discernment, reflection, and faith growth through the combined work of the Division Religious Education
Committee as they offered their own school-based retreat days and formation moments.
Our anecdotal and statistical results suggest thatthere was a deep resonance of last year's theme and components for staff and students.
® 98.5%of staff respondents feltthatthe Faith Plan themeinspired and helped them growin their own faith.
® 89.7%of staff respondents feltthatthe Catholicidentity of theirschool grew lastyear.




Staff engaged in both a divisional Opening Massas well as a Spiritual Development Day inMarch 2023, presented by Jesse Manibusan.
® 96.6%of staff feltthat our Spiritual Development Day presentationsupported their connection to the faith plan.
Further, student data from the OurSCHOOL Survey reflects strong positive attitudes toward Catholic Education:
e Elementary Students
o 95%of students either agreed or strongly agreed thattheir school is a Catholiccommunity that helps them to understand the Catholicfaith.
o 95%feltthey were encouraged and giventhe opportunity to live their faithin the school andin the community.
e Junior and Senior High Students
o 89%of students felttheir school reflected a Catholic worldview that contributes to a deeper understanding of the Catholic faith.
o 87%of students feltthey were encouraged and given the opportunity to live their faithactively, intheschool and in the community.

Whilethesecular worlddoes notfully supportreligion and traditional faith, we continue to be assured that our world is in need of our faith. As a
Catholic school division, itis essential that we live our faith publicly andthat we serve as role models to our students and our communities. Holy Spirit
has established a Grateful Advocates for Catholic Education (GrACE) group to help our stakeholders engagein theissues around Catholic Education. This
work focused this yearon implementation of communication strategies about the value of Catholic Education, providing connections between trustees
and parishes, and advocating for Catholic Education. We continue to foster close relationships with ourlocal clergyas well as holdingregular meetings
with Bishop McGrattanand Father Kevin Tumback (Dean of the Lethbridge Pastoral Zone).

As well, each year we continue to offer varied opportunities for adult faith formation in our system to assistin the spiritual growth of ourstaff. Weare
strongly committed to this as we believe that having well-formed adults who are comfortable and confidentin theirfaith results in strong witness to our
students.

e For administration, monthlyfaith formationwas provided to support their knowledge and to help deepen their faith, as well a s two seasonal
retreats.

e Teachers newto our districton probationarycontracts engaged inface-to-face sessions as well as an online course to expand their understanding of
the Catholic faith and the vocational call of the Catholic educator.

e Both face-to-faceandonline faith formation opportunities were offered to staff throughout the year, and we provide regular access to in-servicing
when implementing and piloting new religious education programs.

Wewill be entering the 2023-2024 school year with yeartwo of our Faith Plan - Build! Pilgrims of Hope, as well as a new Board strategic priority
(Strengthening Our CatholicFaith). Itis our sincere hope thatthis new planand priority will continue to nurture a Catholicworldview of reflection,
serviceandsacramentality, to assist us in recognizing God inone another, and to i nvite all to put their gifts at the service of the common good. As our
staff, students, and communityfindways to arisein theirfaith with one another andto build ourcommunity, we seek to ensurethatweareassisting
one another to become pilgrims of hope through growth inour faith and therich experience of Catholic Education.




ASSURANCE DOMAIN: Learning Supports; Teaching & Leading; Student Growth & Achievement

Priority Outcome Outcome Outcome Outcome
Teachers will usea variety of All students will demonstrate First Nations, MétisandInuit High quality teaching practices
research-based assessment growthinliteracyand students will achieve equitable will engage studentsin their
practicestoinforminstructionthat numeracy educational outcomes continued development of the
will lead to optimum student (data can beseenintheFirst studentlearningcompetencies.
learning. Nations, Métis andInuitblue

section below)

Measures

e Focus on Literacy & Numeracy
o Holy Spirit Common Math Assessment
o Fountas & Pinnell BenchmarkAssessments
o Alberta EducationEarlyLiteracy (LeNS & CC3) Assessment & Numeracy Assessment
e High School Programs & Completion Rate
e Professional Learning & Collaboration Opportunities
e Alberta Education Assurance Measures
o EducationQuality
o Welcoming, Caring Respectful & Safe Learning Environments
o Access toSupportsandServices

Report - Telling our Story

Holy Spirit Catholic School Division continues to recognize the importance of foundational skills and provides multiple opportunities for real life learning.
Allowing our teachers to go deeper into the curriculum -- focusing on the essential understandings and guiding questions withinthe curriculum --and
connectingthe curriculumto real life, continues to engage our studentsinrelevantlearning experiences.

Using Sound Assessment Practices to Inform Great Instruction - Literacy & Numeracy

Using sound assessment practices to inform greatinstructionas well as ongoing professional learningin Literacy and Numeracy for ourschool leaders
and classroomteachers has resulted in improvements inclassroominstruction and assessment. In addition to locallydevel oped assessments and
provincial assessments (PATs & DIPs), studentsingrades 1-4 completed the EarlyLiteracy & Numeracy Assessments, as part of the Learning Disruption
Grantfunding provided by Alberta Education.

Numeracy:

Duringthe 2022-2023 school year, work inthe area of numeracy continued to focus on essential outcomes to build numbersenseandfactfluencyin
elementary classrooms.

e The Holy Spirit Learning Coaches supported professional learningin numeracy instructionthroughout the Division.




® Teachers ingrades 1-4 were supported to provide interventions for students who needed additional supportinnumeracy.
® Learning Disruption Grant funding was usedto provide additional staffing and resources to support numeracy interventions.
e The Alberta Education NumeracyAssessment was administered to students in grades 1-4 during the 2022-2023 school year. All students were assessed
atthe ‘beginning’ (September 2022 for Grades 2-4, January for Grade 1) and students who were determined to be ‘atrisk’ werere-assessed inJune 2023.
Interventions were provided for 12-16 weeks for students who were determined to be ‘at-risk’, as well as many other students forwhomteachers
determined there was a need.

0 Grade 1 Number of students ‘atrisk’in Numeracyatthe beginning of theyear:90 End of year: 71

o Grade 2 Number of students ‘atrisk’in Numeracyatthe beginning of theyear: 78 End of year: 55

0 Grade 3 Number of students ‘atrisk’in Numeracyatthe beginning of theyear: 83 End of year: 53

0 Grade 4 Number of students ‘atrisk’in Numeracyatthe beginning of theyear:91 End of year: 66
e The Holy Spiritlocally-developed Common Math Assessment (CMA) was administered inthe Spring of 2023 to studentsingrades 5-8, with optional
administration for Grade 9 students. Students in grades 1-4 didnot complete the CMA due to time constraints as a result of the provincially mandated
assessments. The Grade 9 assessment was optionalin lieu of students participatingin the Grade 9 Math PAT. In comparing our Spring2022 to our Spring
2023 administration, mostgrade | evels demonstrated growth in numeracy:

0 Grade4 students Spring 2022 Administration: 64.3% At Grade Level, June 2023 Alberta NumeracyAssessment 83.9% Not At-Risk

0 Grade 5 students Spring 2022 Administration: 59.2% At Grade Level, Spring 2023 Administration: 58.6% At Grade Level

0 Grade6 students Spring 2022 Administration: 47.1% At Grade Level, Spring 2023 Administration: 51.5% At Grade Level

0 Grade 7 students Spring 2022 Administration: 47.8% At Grade Level, Spring 2023 Administration: 47.2% At Grade Level

0 Grade 8 students Spring 2022 Administration: 51.3% At Grade Level, Spring 2023 Administration: 54.7% At Grade Level
® The Common Math Assessment for grades 7-9 was revised by a committee of dedicated teachers.
e Our Provincial Achievement Test Results in Math indicate our students’ |evel of achievement has grown thisyear. Grade 6 students achieving the
Acceptable Standard exceeded the provincial average and those achieving the Standard of Excellence were just below the provin cial average. Our Grade
9 students’ achievementisalso greater than 2022, withstudents achieving the Acceptable Standard far greater thanthe provincial average. Our French
Immersionstudents who achieved both the Acceptable Standard and Standard of Excellencein both grades 6 & 9 onceagain fars urpassed the provincial
average.

Mathematics (English) | Provincial Avg. | Mathematics (French) | Provincial Avg.
Grade 6 Acceptable Standard 64.9% 64.4% 91.2% 78.0%
Standard of Excellence 14.1% 15.8% 29.4% 17.6%
Grade 9 Acceptable Standard 60.8% 53.2% 73.7% 71.7%
Standard of Excellence 12.7% 13.0% 26.3% 20.8%

Literacy:
Duringthe 2022-2023 school year, focused workon literacy continued.
® The Holy Spirit Division Learning Coaches provided support to our Grades 3-8 English Language Arts teachers in implementing the Fountas & Pinnell
Benchmark Assessment Systemin the Fall of 2022.
O Results of our Fountas & Pinnell Assessments in the Fall of 2022 indicated the following (grade 3-8):
mOverall: Meeting Expectations 39.7%, Approaching Expectations 15.6%, Not Yet Meeting Expectations 44.7%
o Comparingto our previous year's results (Fall 2021) indicated the following (grade 1-9):




mOverall: Meeting Expectations 47.2%, Approaching Expectations 14.5%, Not Yet Meeting Expectations 42.0%
o The data indicates a continued need to address gapsinliteracy over the course of theschool year, as a result, our teachers are focusing
onthe essentials of literacy instruction.
o Asignificantfactorinthis datais likely thatlarge English Language Learner population Holy Spirit has wel comed to the Division over the
lastfewyears.The F&P assessments arecompleted early in theyear before students receive targeted ELL programing.
® The Letter Name-Sounds (LeNS) assessmentand the Castles and Coltheart 3 (CC3) was administered to students ingrades 1-4 during the 2022-2023
school year. All students were assessed at the ‘beginning’ (September 2022 for Grades 2-4, January for Grade 1) and students who were determined to
be ‘atrisk’ werere-assessed inJune2023. Interventions were provided for 12-16 weeks for students who were determined to be ‘at-risk’, as well as
other students for whom teachers determined there was a need. Our beginning & year-end results indicate our intensive efforts towards interventionto
supportour students struggling with foundational literacyskills had a significant positive i mpact.
o0 Grade 1 Number of students ‘atrisk’in Literacy atthe beginning of theyear: 128 End of year: 74
o0 Grade 2 Number of students ‘atrisk’in Literacy atthe beginning of theyear: 129 End of year: 82
0 Grade 3 Number of students ‘atrisk’in Literacy at the beginning of theyear: 106 End of year: 75
0 Grade4 Number of students ‘atrisk’in Literacy atthe beginning of theyear:93 End of year: 72
® Our Learning Coaches worked in all elementary and severaljunior high schools modelling teaching and providing professionallearning sessions,
shoulder-to-shoulder support, and research-based resources forliteracy learning.
® Learning Coaches delivered numerous professional learning sessions at manyof our schools, promoting a comprehensive litera cy approach.
e Through professional learning and opportunities for collaboration, teachers met their students where they were atand focus ed on growth, no matter
the starting point.
e We continueto see exponential growth and complexity of learning needs inthe number of students for whom Englishis an Additional Language.
Through the use of benchmark assessments for English Language Learners, our EALLead Teacher supported teachersinthe completion of EAL
benchmarking 2.0, theinterpretation of results, andthe devel opment of strategies to support students.
® Our Provincial Achievement Test Results are a testamentto thefocus all of our teachers place on the foundational skillsin literacy. The percentage of
Holy Spirit students achieving ‘Acceptable Standard’ are higherthan the provincial percentagesin ea ch gradeandin both languages. As well, the
percentage of students achieving Acceptable Standardin both grades’ English exams shows an increase over the 2022 results.

English Language Arts | Provincial Avg. | French Language Arts | Provincial Avg.
Grade 6 | Acceptable Standard 80.2% 76.2% 88.6% 77.6%
Standard of Excellence 17.8% 18.4% 11.4% 12.5%
Grade 9 | Acceptable Standard 81.9% 71.4% 84.2% 76.1%
Standard of Excellence 14.2% 13.4% 5.3% 10.9%

High Schools:
e Students continueto be engaged in their learningand succeed in completing their high school programs.
e The division provides excellent support for students to keep them in school and complete their high school programming. Holy Spiritachieved ‘Very
High’in the 3-year High School Completion Rateand ‘High’in the 5-year High School Completion Rate.

0 3-year High School Completion Rate of 90.4% continues to outmatch the provincial average of 80.7%

0 5-year High School Completion Rate of 90.3% exceeding the provincial average of 88.6%
e Participationratein the Diploma Exams for the 2022-2023 school year were above provincial averages for all -1 courses (except for Science 30), further
ensuringourstudents have opportunities to explore multiple career and post-secondary pathways after graduation.




0 92.0% of our students wrote one or more English Diploma Exams

0 67.2% of our students wrote one or more Mathematics Diploma Exams
® Partnerships with post-secondary institutions were maintained in order to offer additional dual credit opportunities for our students. Holy Spirit
students had the opportunity to earn dual credits through the Olds College and Lethbridge College.
e Continued to expand student course choice through acquiring numerous locally developed courses from other Alberta school jurisdictions.
e Continued to expand our Off-Campus Program (Registered Apprenticeship Program, Green Certificate Program, and WorkExperience).
e Construction beganon our ‘Trades Hub’ dual credit project at Catholic Central High School (West Campus) as a result of our Dual Credit Enhancement
GrantreceivedinJuly 2022.

Professional Development in Holy Spirit Catholic Schools
e Professionallearning for 2022-2023 continued to focus on inter-school collaboration opportunities. School-based teams joined together on common
PD days to collaborate with resources, sharein learning provided by guest speakers, and engageincommon planning.
o Two Division Collaboration Days were held over the school year (Octoberand March). Teachers established sel f-sel ected collaborative working groups
and weregiven the time to work on self-selected professional | earning projects based on theirinterests and professional learning needs. Elementary
gradelevel groups gathered (in-person andvirtually) to continue working towards new curriculumimplementation.
o Inadditionto the collaborationopportunities on our Division Collaboration Dayin October, teachers hadthe opportunity to visitanindustry
partner, SouthlandInternational, for a facility tour and discussion about RAP and dual credit opportunities.
o The March Collaboration Day also provided an opportunity forteachers to participatein STEM professional learning through our partnership
with Destination Exploration at the University of Lethbridge.
o Grade Level Meetings (Kindergarten - Grade 6) were hosted in order forteachers to further theirown understanding of the new curriculum, as well as
collaborateto createlongrangeplans.
® Holy Spirit’s District Curriculum Committee, with representatives from each school in the division, met several times throughout the year to dive more
deeplyinto the new curriculum, and develop strategies to support colleagues for ongoing implementation.
® A Resource Selection Committee was established, consisting of Division| teachers from across the District, to s elect resources to support new
curriculumimplementation in Math & English Language Arts & Literature
® Our Learning Leadership Team participated in a year-long book study with the resource “10 Mindframes for Leaders: The Visible Learning Approach to
School Success”, focusing on theimpact school leaders have on student success.
® Throughoutthe school year, many professional learning opportunities were offered in person andvirtually and teachers were able to take advantage of
these opportunities without the need to travel or requirea substitute teacher.
® Elementary teachers were offered rel ease time (in the form of substitute teacher coverage) to engagein collaborative planning or professional learning
to supportnew curriculumimplementation. 39 teachers accessed this release timein May-June of 2023.
e Junior high teachers were supported with the cost of registration, a teaching resource as well as subrelease time to engagein professional | earning
focused on Disciplinary Literacy.

Alberta Education Assurance Measures Data

e Education Quality - with 90.7% of our community feeling confident that we are offering quality educational programminginour schools, we are handily
above provincial standard of 88.1%.

e Welcoming, Caring Res pectful & Safe Learning Environments - Our students andfamilies value the faith-filled |earning environment cultivated within
our Holy Spiritschools -89.3%inHolySpirit compared to 86.1% provincially(and 88.6%inthe Divisionin2022).

® Access to Supports and Services - Our community understands that our students have greataccess to supports and services within ourdivisionas well
as those offered by our partnering agencies - 82.3%in Holy Spirit compared to 80.6% provincially.




ASSURANCE DOMAIN: Learning Supports; Teaching & Leading; Student Growth & Achievement

Priority Outcome Outcome Outcome Outcome
. . fp: Staff and students will engagein Staff and students will enhance Faculty and staff will apply
First Nations, Méti
S, practices to facilitate reconciliation their understanding of First foundational knowledge about
and Inuit education within the school community. Nations, MétisandInuit ways First Nations, Métis andInuitfor
for all of knowing, doingandbeing the benefitofall students
Measures

® OurSCHOOLSurvey
e Anecdotal/qualitative data (local narratives)

Report - Telling our Story

We continueto work hard to ensurethesuccess of our First Nations, Métis, and Inuit students with a focus on continuous | earning growth.

AEAM Analysis

® Our three-year high school completionrateincreased this year from 65.1%to 73.6% (16.6% higher than the Alberta average)

e Our five-year high school completion rateincreased this year from 66.9% to 68.7% (2.6% lower than the Alberta average)

o Wedid experiencea declinein our previously excellent six-yeartransition rate to numbers that more closely parallel the provincial averages, whichwe
believeis related to that particularcohort andtheir pandemic context. (41.9%, down from 64.7%, 6.4% higher than the Alberta average)

o Wehaveincreased our Rutherford scholarship eligibility rate, from 54.1%to 68.9%, 25 percent higherthan the provincial average.

o Wewill continueto monitor those rates, but feel that weare on therighttrack to continue to make progressin all areas with the divisional andschool-
based supportsthatarein place.

AEAM Provincial Testing Measures

We appreciate thereturn of data from provincial testing programmes. While we do not presentl y have trend data, we can explore the following single
year statistics.

Provincial Achievement Tests

Our overall acceptable standard on Provincial Achievement Tests was 47.7% (7.2% above provincial average), while our overall standard of excellence
was 6.2% (0.7% lower than provincial average). In general, our grade 6 datais at or slightly below provincial averages (with the ex ception of ELA6). In

general, our grade9 data isator higher than provincial averages, with strong resultsinthe acceptable standard across the subjectareas.
® ELA 9 AcceptableStandard 70.6%, 20.8% higherthan provincial average
® Math 9 AcceptableStandard 41.2%, 12.5% higherthan provincial average (with very highscores for K&E Math)
® Science 9 Acceptable Standard 50%, 8.9% higher than provincial average
® Social 9 Acceptable Standard 42.5%, 8.4% higher than provincial average

Diploma Exams
Our overall acceptable standard on Diploma Exams was 67.9% (6.9% | ower than provincial average), while our overall standard of excellencewas 11.1%

(0.2% lower than provincial average). While the acceptable standard statistic is lower than provincial average, our students also tend to write more




exams than their provincial counterparts, which s peaks to higheracademicstandards and expectations:

® 1+ exams 80.5% (24.8% higher than provincial average)

® 2+exams 41.4% (9.9% higher than provincial average)

® 3+ exams 13.8% (5% higher than provincial average)

® 4+ exams 2.3% (1% higherthan provincial average.
Wealsosawincreasesover lastyearin both of our aggregate measures, with ouracceptable standard increasing by 5.5% over lastyearandour standard
of excellenceincreasing by 8.1% over last year. Our humanities exams tended to be near provincial standards, with Biology 30 trailing those standards.

With focused supports being offered at the junior highand high school levels to encourage the academic achievement of our First Nations, Métis, and
Inuitstudents, along with the work our division is doingin the area of universal supports for literacyand numeracy, we anticipate that we will see
consistent maintenanceand/orgrowth in these areas. One of our major commitments to supporting our First Nations, Métis, and Inuitstudentsis
through three Graduation Coach programs, oneat the high school level, thesecond atthejuniorhighlevel,and a thirdin a rural K-12 school. About 40%
of our First Nations, Métis, and Inuit students attend those three schools. While we have had to shift this model to a part-time allocation this year due to
budgetary constraints, it remains an important contributorto the strong academicresults noted above.

We have not been ableto collect consistent data since March of 2020 to report on the effectiveness of the strategies and interventions thatweare
using. Currentanecdotal reporting and historical data, along with the data that we have collected, continue to point to challenges with literacy and
numeracy in elementary and junior highfor these students, whether on Fountas & Pinnell, our Common Math Assessment, or the other |local measures
thatwe haveaccessto.Oncestudentsarein highschool, they are being reasonably successful in theircore courses as they proceed to their high school
certification. We continue to alsomonitor and respondto data around attendance and strategize effective supports and interventions around
attendanceand programming for students. As we continue a returnto more ‘normal’ operations we will be engaging in conversations around what data
is mostappropriateto collect, and to whatend/response we are collecting this data. Many schools are using the Collaborative Response Model as a
framework to guide interventions with the support of the Senior Administrative Leadership Team. Work will continue with these interventions and
alignmentto Collaborative Responsein the 2023-2024 school year, both from the standpoint of broad learning disruptiongrant funding as well as the
focused lens of First Nations, Métis, and Inuit subgroups inside the total student population.

In 2022-2023, we continued to realignthe focus of the work in First Nations, Métis, and Inuit education inour Board priorities. While we continue to
focus on continuous growth inacademicachievementaiming atequitable educational outcomes for First Nations, Métis, andInuitstudents, wearealso
broadening our focus to First Nations, Métis, andInuit educationfor all.

A key partof workinginthis area is engaging inpractices to facilitate reconciliation withinthe school/community context. As we seek to understand
reconciliation as part of our way of being, we know that we have to be humble, listen deeply, earn trust, and seek to do our workin a good way.
Throughoutlastyear, schoolsrenewed and fostered theirrelationships with First Nations, Métis, andInuit Elders, parents, families, students, and
communities, both on-and off-reserve to support this priority. We took the same approach divisionally in our offerings.

e Wecontinueto highlight people, resources, andstories each month in our monthly newsletter to support staff development.

o Wecarried thatoninto our support of reconciliation materials andactivities provided to our schools in September 2022, as well as ourdivisional
events throughoutthe year and other days of significance (e.g. Rock Your Mocs). Each school accessed monies setaside to support staff development
andlearningin thisarea, with manyschools electing to use their resources to engagein story or land-based learning with Elders.

® At each of our student gatherings (lisopok’ksikatkimayaa - Striving for Higher Knowledge - transition gathering for grade 11 and 12 students;
likaahkikkamina - Encouragement - transitiongathering for grade 9 and 10 students), we ensured that we elevated the voice and experience of our
Elders aswell asresponded to identified student needs. We had a number of our students associated with this program visit Red Crow College to tour
the campus and be exposed to potential opportunities that they may seek for their post-secondary programming. Further, we had a number of schools
createand deliver school-specific gatherings for their communities in this vein.




o Wecontinued to hostand supportschool powwows and feather blessings in the samevein. We continue to see Blackfoot namings for students,
schools andstaff.

® Wewere blessed to beableto reorientandoffer our yearend divisional family gathering (litowaahkomstii’'oppi - Where we all gather to play games) in
June 2023, which was well attended and received by our community.

e Wecontinued to expand our community partnerships in2022-2023

o Wegreatly appreciated the support of the Sik Ooh Kotoki Friendship Society as they provided abundant snacks for our Indigeno us students, in
particular those who ride the bus.

o Weengagedina partnership with the Changing Horses Organization to offer language nights at our schools under a CanadianHeritage grantthat
they received. These family gatherings were supported greatlyatthe school by the staff there, and focused on language learning with Elders. The
culminating resource, Niitsipowahsin at Home: A Blackfoot Language Learning Guide for Families, was made availablein printanddigital formto
our students and staff.

o Wecompleted a ride-along with the Blood Bus Coopto collect footage used inan educational video - A Day in the Life of a Blood Bus Driver - for
use with staff and community partners.

O Our Coordinator of First Nations, Métis, and Inuit educationsits on our local Reconciliation Lethbridge Advisory Committee a s well as the
Southern Alberta Professional Development Cons ortium FNMI Advisory Committee.

o Wearealso participantsinthelocal AHS Healthy Schools First Nations, Métis, and Inuit Wellness cross-divisional collaborationgroup.

o Wesubmitted a divisional group application under Jordan’s Principle to support the cultural a nd academic needs of our students.

o Wesupported the attendance of a divisional Elder, First Nations, Métis, and Inuit Support Worker, and Coordinator of First Nations, Métis, and
Inuit Education atthe CASS Gathering.

0 Weestablished a mutually beneficial relationship with the University of Lethbridge EleV program, which seeks to build educational and
employment pathways for Blackfoot youth.

A second facetof this priority is enhancing staff and student understanding of First Nations, Métis, and Inuit ways of knowing, being anddoing, andthe
application of foundational knowledge by faculty and staff to the benefit of all students. We have sought to have theintellectual humility to position
ourselvesaslearners. Werely on roots that were laid down through the Indigenous Languages in Educationgrant, which devel oped Blackfoot |language
resources thatsupport both our focus on linguistic revitalization as well as permeation of First Nations ways of knowing, being and doing. Prominent
among theseresources is the Mioohpokoiiski website (found here: https://sites.google.com/view/mioohpokoiiksi/home) whichsituates language in story
to the benefitof all learners. We continue to add to this webs ite through our partnerships. We further devel oped a menu of First Nations, Métis, and
Inuitsupports thatare available to staff and schools for professional learning, including click-and-go resources for teachers thatare easyto access to
embed First Nations, Métis, and Inuit ways of knowing, being and doing. We also expanded andrefined our First Nations, Métis, andInuitliterature kits
inalignmentto the new curriculum outcomes; we now have over 20 of thesekits available for teacher use. Additionally, we continue to offer frequent
professional learning opportunities to staff. We delivered a learning opportunity with the documentary Braves Wear Braids for all staff, includinga
conversation withthe director. Ongoing offerings of our Learn, Build & Go workshops were well attended and highly regarded. These offerings included:

e SharingCircles

e STEM (offered twice)

o Art & Wellness (offered three times)
We areseeking to expand these offerings nextyear to include Métis land-based | earning, beading, math, Indigenous Spirituality and Catholicism,
Blackfootland-based learning, anda Blood Bus Ride-along/Reserve Visit experience.

As we embark on a new Board Priority (Living Truth and Reconciliation) inthe 2023-2024 school year, we will continue to refine and expand these
offerings, connections, and supports forour staff andstudents.



https://sites.google.com/view/mioohpokoiiksi/home

ASSURANCE DOMAIN: Learning Supports; Teaching & Leading; Student Growth & Achievement; Governance

Priority Outcome Outcome Outcome Outcome
Foster a culture of Students aresupported in their Staffand students will engagein Staffand students areableto
. hysical, emotional, behavioural ongoing activities that promote recognize and respond to
wellness that is ot/ BO e g g o

foundational to support
learning

and spiritual well-being holistic health and wellness those who may require mental

health support

Measures

e Alberta Education Assurance Measures
o Welcoming, Caring, Respectful andSafe Learning Environment
o Access to SupportsandServices
® OurSCHOOLSurvey
® A number of research-based programs delivered by the MHCB team
e Quarterlyreview of metrics, indicators and data collection of FamilyFirst Facilitator Program
e Trend data and analysis from FSLC
e Anecdotal/qualitative data (local narratives)

Report - Telling our Story

The Holy Spirit Catholic School Division consistentlydelivers a diverse array of programs and resource-sharing initiatives tailored to meet the needs of our
varied student population. Recent assessments highlight the effectiveness of our schools in establishing a secure, compassionate, and supportive learning
environment. In the Fall 2023 Alberta Education Assurance Measures, our schools achieved a notable score of 89.3%in the categoryof "Welcoming,
Caring, Respectful, andSafe Learning Environment," reflecting a slightincrease of 0.7%. This score not onlyexceeds our previous results butalso
surpasses the current provincial average of 84.7%. Furthermore, our performancein the "Access to Supports" categoryremains strong, with a 0.9%
increasefrom 81.4% to 82.3%. This positive shift stands in contrast to the decrease witnessed in provincial trends. These res ults affirm our unwavering
commitmentto providing an inclusive and high-quality educational experience.

In the pastschool year, various initiatives were implemented to prioritize the safety and well-being of schools. Notably, we continue to actively engagein
the Southwest Collaborative Support Services subcommittee, recognizing its pivotal rolein fostering collaborative, cross-jurisdictional opportunities. This
involvementis crucial foraddressing the distinct needs of our division, especially considering that pooling resources is essential for smaller divisions in
Southern Alberta. By doing so, we aim to effectively tackle theintricate, complex and therapeutic educational requirements of our students.

The Mental Health Capacity Building (MHCB) team successfully provided universal programming to promote and prevent mental health issues. Operating
across our geographically extensive division, theteam ensured thatall schools received universal support. The deliverable programming data envel ops:

® 23 events and activities

o 160 skill-building programs

e 1,214 skill-building sessions




e 23 presentationswith 8,412 attendees
In addition to student-focused initiatives, the team worked on capacity building with staff to enhance their ability to deliver programming, resultingin:
e 32 programs with 320 sessions delivered
® Impacton 16 schools, 6 communities,and5,425 students
Even duringthe summer, the MHCB team continued its efforts, organizing:
o 8skill-building programs andevents with 22 sessions
® Reaching 3,369 attendees across 6 communities

Inthe Fall of 2022, Holy Spirit Catholic School Division successfully secured an $886,100.00 grant, marking the commencement of a comprehensive

Mental HealthinSchools Pilot Project. The initiative, made possible through collaborative efforts with mental health supportandservices providers (AHS

School Health and Wellness Promotion Team, AHS Addictions and Mental Health, AHS Indigenous Wellness Core - Aboriginal Addiction and Mental Health,

AHS Mental Health Literacy Program, Southwest Collaborative Support Services, and True Balance Counselling), aimed at providing comprehensive

support. An Indigenous Student Wellness Access Guide and Student Wellness Access Guide were hired to facilitate a collaborative approach between

schools and communities, specifically focusing on Tier 2 Targeted and Tier 3 Individualized supports beyondthe school setting. Theirrole involves
assisting students in accessing appropriate supports andbuilding awareness of available resources to foster resiliencyand efficacy.

o Whiletherearevarious components of the grant, a priority area beginning March 2023 in response to qualitative and quantitative data was the
creation of a Resources Hub. The Mental Health Resource Hub captures Tier 2 and 3 pathways to, through, and from supportinthe Southwestregion.
This dynamicresource continues to be updated annually to reflect changes in community supportand services, offering accessibility to Catholicand
PublicSchool partnersin the South Zone. Developed collaborativelywith grant partners, the Resource Hub has been designed to reflect the unique
characteristics of each community within the division. Serving as a comprehensive directory of community links, the shared resources are available to
familiesandcanbeaccessed through the following link: Resource Hub Link.

Maintaining robust partnerships with organizations suchas Alberta Addictions and Mental Health, Lethbrid ge Family Services, Comprehensive School

Health, Southwest Collaborative Support Service Delivery, Parent Link, Childand Family Services, Chinook Sexual Assault Center, Key Connections,

Building Better Brains, Children’s Allied Health, and Disability Services enables us to provide comprehensive supportthatsurrounds ourstudents and

families.

Our partnerships with University of Lethbridge Registered Nursing Program and Addictions and Mental Health Counselling Programs Practicum playa
pivotalrolein fosteringa safeand caring environment within our organization. These collaborations representa commitment to excellencein healthcare
and mental health services, as practicum students bring fresh perspectives, cutting-edge knowledge, anda passion for learning to our team. By
integrating these budding professionals into our learning space, we not only contribute to their educational journey but also benefitfrom their energy
and dedication. Theirpresence enhances our ability to provide compassionate care, as they activelyparticipatein creating a supportive atmosphere that
prioritizes the well-being of our |earning community. These partnerships are a testament to our belief in the importance of education, collaboration, and
community engagementin cultivating a safeandnurturing environment for both our staff and students.

Our steadfast commitment to professional developmentin the realm of mental health and wellness has remained unwavering. We successfully provided
divisional opportunities for staff in Violence, Threat, Risk, Assessment (VTRA), Supporting Individuals through Valued Attachments (SIVA), First Aid, Go-to
Educator, Trauma Informed Practices and Mental Health Literacy Training, utilizing a mix of online and in-person formats. Two Divisional Collaborative
Days in October and March continue to have dedicated | earning opportunities focused on mental health and wellness, encouraging collaboration among
schools to share best practicesin this crucial area. Our dedication to building divisional capacity went beyond traditional training, including ASEBP Lunch
and Learn sessions for staff welIness, Monthly Wellness huddles and insights from keynote speakers (Greg Wells). As a school division, we actively
participated in community events supporting marginalized populations, such as Santa's Anonymous, Drive Away Hunger, Ready Set Go, Roots of
Empathy, and MHCB Summer programming.

Consolidating mental health andwellness informationinto a divisional publicationto increase viewership and engagement. The SupportServices team
curates articles, resources, and links related to personal Mental Health and Wellness. Theaimis to provide valuable informa tion that supports staff in
both their professional and personal lives linking services and topics thatalign with the Dimensions of Wellness.



https://delicate-diver-cd7.notion.site/Holy-Spirit-Catholic-School-Division-Resource-HUB-de91e50825c24f449b67e191561c3016

Our School Survey Data
® OurSCHOOL Survey data indicate varying degrees of wellness amongst students. Some indicator results that hel p inform program andservices include:
Junior/Senior High School Students

o The data indicates that 65% of studentsinour district feel accepted and valued by their peersandothers atschool, just slightly below the Canadian
norm of 66% for these grades. Breaking it down further, 63% of girlsand 72% of boys in our district reported a high sense of belonging, with Canadian
norms for girlsat62%and boys at71%. This reflects a slightimprovement from the previous year.

o Movingon to students' relationships with friends at school, 81% of students inthe Holy Spirit School Division reported positive relationships, marking
a 2%increasefromthe previous year. This surpasses the Canadiannorm of 76% for these grades, with83% of girls and 79% of boys inour district
reporting positive relationships. The Canadian norms for girlsandboys are 78% and 74%, res pectively.

o Regardingthebeliefin the personal and economicbenefits of education, 68% of students in our district value district outco mes, slightly below the
Canadian norm of 71% for these grades. Additionally, 74% of girls and 63% of boys in our district value school outcomes, with Canadian norms for girls
and boys at73%and70%, respectively.

o Lastly, in terms of positive behavior at school, indicators have remained consistent with lastyear's results, with 96% of students in this district
exhibiting positive behavior, exceeding the Canadian norm of 93% for these grades. Further breakdown shows that 98% of girls and 9 4% of boys in
our district display positive behavior, outperforming the Canadian norms for girls (97%) and boys (90%).

Elementary Students

o Inthe Holy SpiritSchool Division, a significantaspect of students' experiences revolves aroundtheir sense of acceptance a nd value from peersand
others.The data revealsthat71% of students inthis division reported a high sense of belonging, whichis slightly below the Canadiannorm of 79% for
thesegrades. Further breakdownindicates that 69% of girls and 74% of boys inthis divisionfeel a strong sense of belonging, with Canadian norms at
78% for girlsand 80% for boys. Notably, this indicator has experienced a modest 3% decrease from previous years' results and falls bel ow the
established Canadiannorms.

o Another crucial dimension is the presence of trusting friendships that encourage positive choices among students. In this division, 83%of students
reported positive relationships, slightlybelow the Canadian norm of 84% for these grades. Adetailed analysis reveals that 8 5% of girlsand 82% of
boys in this division enjoy positive relationships, contrasting with Canadian norms of 87% for girlsand 81% for boys. Des pite the divisional results
falling below the Canadian norms, thereis a marginal improvement of 2% from previous years' results.

o The survey alsoexplored students' beliefs regarding the personal and economic benefits of educationand its impact on theirfuture. In this division,
91% of students expressed a value for district outcomes, though this falls below the Canadian norm of 95% for these grades. S pecifically, 94% of girls
and 89% of boys in the divisionacknowledged theimportance of school outcomes, as comparedto Canadian norms of 96% for girls and 93% for boys.

o Lastly, the assessment of positive behavior atschool, focusing on students avoiding disruptive or inappropriate behavior, in dicates that 90% of
students in this division exhibited positive behavior. While this represents a slight decrease from the previous year's results, it falls slightlybelow the
Canadian norm of 91% for these grades. Acloser look reveals that 94% of girls and 85% of boys in this divisiondemonstrated positive behavior,
compared to Canadian norms of 95% for girls and 86% for boys.

Considering the results from both junior/seniorand elementary students regarding mental health, wellness and belonging, several programming
considerations will be explored in the upcoming school yearto enhance these aspects forstudentsincluding:
1. The continued development of targeted support programs thataddress the specific needs identified in the survey results, such as initiatives to
boosta sense of belonging and well-being (Communi-tea atJunior/ Senior High School, Rel ationship Universal programming for Elementary level).
2. Implementing mental health awareness and education programs to foster a greater understanding of mental well-being among students, parents
and staff.
3. Conductworkshopsand learning series on stress management, resilience building, and copingstrategies to equip students with essential life skills.
4. Involve parentsinawareness campaigns andworkshops to create a holistic approachto mental health.
5. Provideresources andinformation to parents about recognizing signs of mental health issues and how to supporttheirchildren.
By addressing these considerations, schools can create a supportive and inclusive environment that contributes to the overall well-being and sense of
belonging for both junior and senior high school students.




Apertan

Government
Required Alberta Education Assurance Measures - Overall Summary
Fall 2022
Authority: 4481 The Holy Spirit Roman Catholic Separate School Division
Aose ot Prmtew PmdYew | Cuml Pyt Pmvver | scuenet  improwmen vt
Student Leaming Engagement 86.3 B7.7 na 85.1 B5.6 wa
Ctizanship 85.2 86.8 86.0 81.4 832 83.1
3-year High School Complation 90.7 88.2 87.4 83.2 834 81.1
Bt A= 5-year High School Completion 91.9 895 90.9 87.1 86.2 85.6
Achlevement PAT: Accoptable 70.4 nia 76.5 §7.3 nfa 738
PAT: Excellence 18.0 nla 182 18.0 wa 206 nfa nia na
Diploma: Acceptable 728 n's 79.7 75.2 na 836 n'a n'a nfa
Diploma; Excellence 122 n/a 16.2 18.2 n/a 240 nia nfa nla
Teaching & Leading Education Quality 90.7 915 922 89.0 896 903 _
R R L@‘“‘—ﬁ—“’h 88.6 905 nia 86.1 87.8 wa nia na na
Access to Supports and Services B1.4 834 n/a 81.6 B26 na nia n/a na
Govemance Parental Involvement 81.6 80.5 826 788 795 815 Maintained m




Mberton

Government
Required Alberta Education Assurance Measures - Overall Summary
Fall 2023
Authority: 4481 The Holy Spirit Roman Catholic Separate School Division
o " Holy Spirit Roman Catholic Sep Alberta Measure Evaluation
ool el e I ol L R e
Student Learning Engagement 86.9 86.3 86.3 84.4 85.1 85.1
itizenshi 86.6 85.2 86.0 80.3 81.4 823

3-year High School Completion 90.4 90.7 89.0 80.7 832 823
Student Growth and 5-year High School Completion 90.3 91.9 914 88.6 87.1 86.2
Achievement PAT: tal 68.9 70.8 na 63.3 64.3 nfa

PAT: Excellence 16.0 18.7 n/a 16.0 17.7 nia

Diploma: Acceptable 75.1 728 a 80.3 75.2 nia

Diploma: Excellence 125 122 na 212 18.2 nia
Teaching & Leading Education Quali 90.7 90.7 918 88.1 89.0 89.7
—— | LS = 89.3 88.6 886 84.7 86.1 86.1

Access to Supports and Services 823 814 814 80.6 816 816
Goverance Parental Involvement 82.6 81.6 83.1 79.1 78.8 80.3




Aberton

Government
Required Alberta Education Assurance Measures - Overall Summary
Fall 2022
Authority: 4481 The Holy Spirit Roman Catholic Separate School Division (FNMI)
Assurance Domaln Messure Curent  PrevYear Prev3Year | Curent PrevYear Prev3 Year
Student Leamning Engagement nia nia na n/a n/a nia
Citizenship na nia n'a na n‘a n/a
3-year High School Compiletion 65.1 638 624 59.5 62.0 584
Student Growth and 2:year High School Completion 66.9 80.0 786 68.0 68.1 65.3
Achievanty PAT. Acceptable 442 nia 553 464 nia 540
PAT. Excellence 41 nia 86 6.4 nla 74
Diploma: Acceptable 62.7 nia 58.3 68.7 nia 77.2
i xcel 3.0 nia 56 8.5 n/a 14
Teaching & Leading Education Quality nia nta na n/a na na
i S Leaming Environments {WCRSLE) nia n'a na na n/a nia na nia n'a
Accass 1o Supports and Services nia nia na na nia nia na n'a na
Govemance Parental Involvement n'a nia na n/a nia nia nia nia na




Apertan

Government
Required Alberta Education Assurance Measures - Overall Summary
Fall 2023
Authority: 4481 The Holy Spirit Roman Catholic Separate School Division (FNMI)
e " Holy Spirit Roman Catholic Sep (FNMI) Alberta (FNMI) Measure Evaluation
- o PR "o | R PR "R | seveenen  mronen _owes
Student Learning Engagement n/a n/a na nla na n/a nia n‘a n/a
Citizenship n/a n/a n‘a n/a nla n/a
3-year High School Completion 73.6 65.1 61.5 57.0 59.5 59.1
Student Growth and S-year High School Completion 68.7 6.9 75.3 71.3 68.0 67.0
Achievement PAT: Acceptable ar7 50.6 n/a 40.5 433 na
PAT: Excellence 6.2 52 na 55 59 na
Diploma: Acceptable 67.9 62.7 na 74.8 68.7 na
Diploma: Excellence 111 30 na 1.3 85 nia
Teaching & Leading Education Ii n/a n/a n/a n/a n/a nia
—— Learning Environ WCRSLE a o e e i e
to Sy s and S n/a n/a na nla n/a n/a
Governance Parental Involvement n/a n/a na n/a n/a n/a




Aperton

Government
Supplemental Alberta Education Assurance Measures - Overall Summary
Fall 2022
Authority: 4481 The Holy Spirit Roman Catholic Separate School Division
Holy Spirit Roman Catholic Sep Alberta Measure Evaluation
s Current Result P';’.’::.:' ":z:r:l':' Current Result P'::.Yu';' P'A"v::;." Achievement Improvement Overall
Diploma Exam Participation Rate (4+ Exams) n/a n/a 58.9 n/a n/a 56.6 nia n/a n/a
rop Out Ra 1.2 1.8 15 23 26 26 Maintained Excellent
n-Service Jursdiction Needs 85.8 83.5 86.8 83.7 84.9 851 Intermediate Maintained Acceplable
Lifelong Learning 828 83.9 76.9 81.0 82.1 72.0 Very High Improve Excellent
Program of Studies 84.3 818 86.3 82,9 81.9 823 Very High Good
Program of Studies - At Risk Students 81.8 83.8 85.9 81.9 82.7 848 Declined Significantly Concern
herford Scholarship Eligibilit 86.8 81.7 78.6 70.2 68.0 66.4 Very HuTi Improved Significantly Excellent
afe and Car 90.8 923 916 88.8 90.0 89.2 Very High Maintained Excellont
Satisfaction with Program Access 75.9 75.2 76.9 72.6 718 741 Intermediate Maintained Acceplable
School Improvement 78.0 86.0 85.1 74.2 814 813 High Declined Significantly
Transition Rate (6 yr) 73.7 72.1 73.0 60.3 60.0 50.8 Very High Maintained
Work Preparation 85.2 87.8 84.7 84.9 85.7 835 High Maintained




Supplemental Alberta Education Assurance Measures - Overall Summary

Fall 2023

Authority: 4481 The Holy Spirit Roman Catholic Separate School Division

Mberton

Government

Holy Spirit Roman Catholic Sep Alberta
E CommtRosat  PRIYeN  PvSYer |cumemmossn P | Prdyew

i j (4+ 17.8 nfa 60.4 35 nfa 56.6
Drop Qut Rate 15 12 14 2.5 23 25
n-Sery! stion 823 858 854 822 B37 B43
Lifelong Learning B5.7 828 B0 804 810 768 Significantly
Program of Studies 87.6 843 855 829 829 826 Improved
Program of Studies - At Risk Studants 83.7 818 B4B 81.2 819 834 Maintained
Rutherford Schotarship Eligibility Rate 86.5 86.8 821 719 702 68.3 Improved
Safe and Canng 91.2 908 914 87.5 88.8 89.1
Satisfaction with Program Access 778 759 7.2 729 728 739
School Improvement 80.6 78.0 821 75.2 74.2 779
Transit % 708 737 732 59.7 60.3 60.2
Work Preparation 87.7 852 B854 831 849 845




